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FMCS LABOR-MANAGEMENT GRANTS PROGRAM

 AWARDS QUARTERLY FUNDS, ACCEPTS NEW APPLICATIONS 
WASHINGTON, D.C. — The Federal Mediation and Conciliation Service (FMCS) has selected the Electrical Trades Center in Columbus, OH; the Skilled Diversity Council in Ithaca, NY; and the Iowa Health Buyers Alliance in Ames, IA as quarterly recipients of agency grants intended to improve labor-management relationships and build collaborative efforts to jointly resolve workplace issues.  

Grant applications for the current round of funding still may be submitted until July 31, 2006, subject to the availability of remaining grant funds. Grant applications are reviewed and rated in the same quarter in which they are received, and grant awards are made on a quarterly basis.  Application forms can be obtained online at the agency’s Web site—www.fmcs.gov.  Interested parties are urged to contact the FMCS Grants Office at (202) 606-8181 with any questions they might have. 

For the quarter ending December 31, 2005, FMCS is awarding $122,997 to the Electrical Trades Center in Columbus to support the educational operations of the Joint Apprenticeship Training Committee at the Center and to boost labor-management relations team building and communications while building a shared, labor-management vision of the electrical industry in Central Ohio.  
The Iowa Health Buyers Alliance was awarded $125,000 in support of its work to improve the quality, operation, performance and cost-effectiveness of health care and benefits plans for Alliance members. The IHBA was founded in 2004 to address health care and benefits issues on behalf of a statewide, labor-management coalition. IHBA members represent approximately 10,000 employees in Iowa. 
FMCS also has awarded $114,040 to the Skilled Trades Diversity Council in Ithaca to support efforts to recruit trainees for the skilled building trades, especially among under-represented populations and women and to explore development of a pre-apprenticeship program to increase the number of qualified applicants. 
In awarding these grants, FMCS has determined that the goals and objectives of these applications are consistent with FMCS’ core mission of avoiding or minimizing the disruption of the free flow of commerce stemming from labor disputes. Successful delivery of the specific goals of each of these funded grants addresses multiple issues driving labor disputes and conflict across the United States. 

Through its grants awards, FMCS seeks to support and encourage workers and employers to explore ways of improving labor-management relationships, job security and organizational effectiveness.  The grants program, which began in 1981 under the authority of the Labor-Management Cooperation Act of 1978 (PL 95-524), has funded a broad range of projects including outreach, communications, strategic planning, minority recruitment and process development.  The maximum grantee award is $125,000.
The U.S. Federal Mediation and Conciliation Service, created in 1947, is an independent U.S. government agency whose mission is to preserve and promote labor-management peace and cooperation. Headquartered in Washington, DC, with 10 district offices and 69 field offices, the agency provides mediation and conflict resolution services to industry, government agencies and communities. 
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