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FMCS Announces Labor-Management Grants 

WASHINGTON, D.C. --The Federal Mediation and Conciliation Service (FMCS) today announced grants totaling approximately $1.044 million to support cooperative initiatives by labor-management groups throughout the country with the goal of improving labor-management relations and cooperation in the resolution of workplace issues. 

“With labor and management confronting such complex issues in the current environment, we believe the FMCS grants program is an important effort to encourage innovative problem-solving as well as to show the benefits of collaboration over confrontation,” said FMCS Director Peter Hurtgen. “This year’s grantees are examples of creative, cooperative labor-management initiatives that we hope will inspire imitation in other places around the country.”  

FMCS Grants Program Director Jane Lorber said that because of limited funding, only one out of every six applications in FY2004 could be selected for a grant. Depending on their category, grantees were eligible for maximums of either $65,000 or $125,000 for their labor-management partnership projects. Applications were rated by an agency committee that included public members. 

Grantees were selected for demonstrating “best practices in labor-management cooperation as a way of improving collective bargaining, and proactively mitigating disputes,” she said. Grantees in past years have received support for a broad range of projects, including outreach, communications, strategic planning, minority recruitment and process development.

Attached is a list of the Fiscal Year 2004 grant recipients.
Applicants wishing to learn more about the FMCS labor-management grants program may call the FMCS Grants Office at 202-271-8868 or visit the agency’s Web site at www.fmcs.gov.

The U.S. Federal Mediation and Conciliation Service, created in 1947, is an independent U.S. government agency whose mission is to preserve and promote labor-management peace and cooperation. Headquartered in Washington, DC, with 10 district offices and more than 70 field offices, the agency provides mediation and conflict resolution services to industry, government agencies and communities
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FEDERAL MEDIATION AND CONCILIATION SERVICE

LABOR-MANAGEMENT COOPERATION PROGRAM

FY2004 FUNDING SUMMARY

AREA

Alabama State Partnership (Montgomery, AL)
04-AL/A-005
$124,375 Explore the needs of existing industries within the state

Montgomery County Labor Management Committee (Plymouth Meeting, PA)

04-PA/A-007
$123,738 Improve economic conditions and opportunities for residents, employers and employees in Montgomery County, Pennsylvania

PLANT
Santa Rosa Memorial Hospital (Santa Rosa, CA)

04-CA/P-009

$65,000 Address and engage communication, conflict, and stress-related issues not susceptible to resolution within the collective bargaining process

Trinity Services (Joliet, IL)

04-IL/P-004
$65,000 Reduce turnover at Trinity Services through creation of promotional opportunities

Milwaukee Cylinder (Cudahy, WI) 
04-WI/P-013

$39,600 Improve the work processes, grow the business and save and create jobs
PUBLIC SECTOR
Ohio Public Sector Labor Management Health Care Benefits Committee(Columbus, OH)

04-OH/PS-006

$75,000 Develop, implement and evaluate an instructional model for establishing and maintaining effective local labor-management health care benefits committees in public sector

Charlotte County Public Schools (Charlotte County, FL)

04-FL/PS-003
$94,200 Improve student performance through Labor Management Partnership

Center for Collaborative Solutions (Sacramento, CA)

04-CA/PS-008

$107,211 Develop an overall strategy and create specific plans to reduce health costs in public schools

INDUSTRY
Metropolitan Detroit Plumbing and Mechanical Contractors Association(Detroit, MI)

04-MI/I-010
$125,000 Recognition of interdependence through formation of a Labor Management Committee

CAUSE (Lanham, MD)

04-MD/I-011

$125,000 Address recruitment problems in the mechanical industry

IBEW Great Lakes Training Trust (Waukesha, WI)

04-WI/I-012

$100,026 Develop and implement computer simulated training to decrease equipment operator skills shortage and improve safety in the utility construction industry
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