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FMCS Announces Grants for Labor-Management Partnership Program

WASHINGTON, D.C. --The Federal Mediation and Conciliation Service (FMCS) today announced grants totaling nearly $1.1 million to fund initiatives throughout the country to promote better labor-management relations and to encourage cooperation and partnering in resolving workplace issues. 

“The FMCS grants program is an important initiative in support of our mission to promote industrial peace and successful dispute resolution,” said FMCS Director Peter Hurtgen. “This year’s grantees demonstrated a variety of innovative approaches to strengthening labor-management ties and showing the benefits for collaboration over confrontation.

“In many ways, these are model programs that we would like to clone in other industries and locations,” the FMCS Director said.
FMCS Grants Program Director Jane Lorber said that because of limited funding, only one out of every five applications in FY 2003 could be selected for a grant. Grantees were eligible for up to $125,000 for their labor-management partnership projects under the program. Lorber said a goal of the program “is to enable an organization or committee to work on a project that would be otherwise financially blocked.”  

Grantees were selected for demonstrating “best practices in labor-management cooperation as a way of improving collective bargaining, and proactively mitigating disputes,” she said. Grantees in past years have received support for a broad range of projects, including outreach, communications, strategic planning, minority recruitment and process development.

Because of the number of outstanding applications that were received but could not be funded, Lorber said many were being encouraged to apply for funding in fiscal year 2004.  “If an applicant wasn’t selected, we will explain why in sufficient detail to give the applicant the information necessary to write a successful application the following year, if the organization chooses to reapply,” she said.

Attached is a list of the Fiscal Year 2003 grant recipients.
Applicants wishing to learn more about the FMCS labor-management grants program may call the FMCS Grants office at 202-606-8181 or visit the agency’s Web site at www.fmcs.gov.

-30-
FEDERAL MEDIATION AND CONCILIATION SERVICE

FY 2003 FUNDING SUMMARY

AREA

San Diego-Imperial Counties (San Diego, CA) 03-CA/A-006

$113,535 Develop strategies to help workers overcome legal barriers to Employment Using Local Labor-Management Committees

Community Services Agency of the Metropolitan Washington Council

(Washington, DC) 03-DC/A-007

$110,668 Implementation of Workplace Issues and Collective Bargaining in the Classroom in the Metropolitan Washington, DC Area by giving the students a better understanding of the work in the society in both an historical and contemporary perspective.

PLANT

Blue Ridge Paper Products Inc. (Canton, NC) 03-NC/P-002

$65,000 The creation of a new, more industry competitive “Employee Ownership” organizational culture, through a joint Labor/Management Partnership.

INDUSTRY

H-CAP, INC. (Washington, DC) 03-DC/I-003

$122,829 Address workforce needs, specifically the current nursing shortage crisis by creating a training program which will offer an industry-led nursing education program.

International Association of Machinists & Aerospace Workers/District Lodge 141M 

(South San Francisco, CA) 03-CA/I-004

$125,000 Improve labor-management relations and to enhance productivity and employment security in the airline industry by developing and supporting highly trained and effective labor-management committees.

Consortium for Worker Education, Inc. (New York, NY) 03-NY/I-005

$119,243 Develop industry led training and business services to help decrease the Employment skills shortage and help improve the workers skills.

Alpena General Hospital (Alpena, MI) 03-MI/I-008

$116,439 Enhance labor relations in two separate hospitals using a new nursing profession initiative “The Magnet Recognition Program” to mandate standards for hospitals to create healthier work environments and stronger organizations.  

Mid-Michigan Construction Alliance (Lansing, MI) 03-MI/I-011

$120,721 Enhance the chances for finding better ways to achieve positive outcomes to deal with the many labor-management problems in Mid Michigan, organized construction community.

Association of Joint Labor Management Educational Programs (New York, NY) 03-NY/PS-009

$76,014 Development and implementation of a multi-faceted labor-management committee training program in order to strengthen and promote the need for training for the committees.

City of Fresno (Fresno, CA) 03-CA/PS-010

$70,801 Improve Labor-Management Communication, Trust and Decision-making during uncertain economic times.
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