                             FEDERAL MEDIATION AND CONCILIATION SERVICE

                                       ARBITRATION STATISTICS                    10/03/2006

                                          FISCAL YEAR 2006
                        A.  NEW OR REOPENED CONTRACT TERMS.....................    16

                        B.  CONTRACT INTERPRETATION OR APPLICATION.............  2457

                                                            GRAND TOTAL:         2473

                        C.  ISSUE OR ISSUES:

                           1.  DISCHARGE & DISCIPLINARY ACTIONS................   913

                           2.  INCENTIVE RATE OR STANDARDS.....................     1

                           3.  JOB EVALUATION..................................    14

                           4.  WORK ASSIGNMENT.................................    29

                           5.  JOB CLASSIFICATION..............................     2

                           6.  SENIORITY:

                               (A)  PROMOTION & UPGRADING......................    40

                               (B)  LAYOFF, BUMPING & RECALL...................    39

                               (C)  TRANSFER...................................     0

                               (D)  OTHER......................................    24

                           7.  OVERTIME:

                               (A)  OVERTIME PAY...............................     8

                               (B)  OVERTIME DISTRIBUTION......................     6

                               (C)  COMPULSORY OVERTIME........................     1

                               (D)  OTHER......................................     4

                           8.  UNION OFFICERS-SUPERSENIORITY & UNION BUSINESS..     1

                           9.  STRIKE OR LOCKOUT ISSUES (NOT DISCIPLINARY).....     0

                           10. VACATIONS & VACATION PAY........................     4

                           11. HOLIDAYS & HOLIDAY PAY..........................     7

                           12. SCHEDULING OF WORK..............................    50

                           13. REPORTING, CALL-IN & CALL-BACK PAY..............     0

                           14. HEALTH & WELFARE................................    48

                           15. PENSIONS........................................    19

                           16. OTHER FRINGE BENEFITS...........................    60

                           17. SCOPE OF AGREEMENT:

                               (A)  SUBCONTRACTING.............................    24

                               (B)  JURISDICTIONAL DISPUTES....................     4

                               (C)  FOREMAN, SUPERVISION, ETC..................     0

                               (D)  MERGERS, CONSOLD, ACCRETIONS, OTHER PLANTS.     0

                           18. WORKING CONDITIONS..............................    23

                           19. SEVERANCE PAY...................................     1

                           20. RATE OF PAY.....................................     1

                           21. DISCRIMINATION..................................    18

                           22. MANAGEMENT RIGHTS...............................    85

                           23. JOB POSTING & BIDDING...........................    43

                           24. WAGE ISSUES.....................................   156

                           25. ARBITRABILITY OF GRIEVANCES.....................    26

                           26. MISCELLANEOUS...................................    15

                        D.  NO AWARDS WHERE ARBITRABILITY WAS INVOLVED.........    94

                            1.  PROCEDURAL.....................................    96

                            2.  SUBSTANTIVE....................................    37

                            3.  BOTH...........................................    17

                        E. TOTAL FEDERAL SECTOR CASES..........................   300

                        F. TOTAL PUBLIC SECTOR CASES...........................   478

